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i Cooperative work experience programs were examined In terms of their scope
1 and success In meehng student and community needs, Teacher-coordinators,
4 administrators, and sfudents participating In work programs at eight colleges
offering work programs were interviewed, Students from industrial technology classes
at a 4-year college were surveyed to determine the relationship between
participation In these programs and performance in upper division courses, Among
the findings of those interviews were: five of the eight colleges felt their advisory
committees were effective; five out of eight students In these programs felt the work
experience helped them more than regular classes; students felt the work could be
more effectively planned; and work experience (not necessarily through junior college
programs) was positively related to academic achievement at the 4-year college, It
was concluded that these programs provide a great service to the community and
there 1s & trend among junior colleges to continue and expand them, Recommendations:
incl.ded: only work stations relevant to student objectives should be selected;
advisory committees should be encouraged to participate more achvely; counselors
should prevent students from entering programs without Iinterest in the occupation;
and coordinators of college programs should obtain feedback from high school
programs, Suggestions for further research are included, (MB)
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CHAPTER I

T e e T et o o e

THE FROBLEN AND DEFINITIONS OF TERMS USED

B e

The great expansion of business and indusbry has

brought with it countleas positions requiring qualified

3 d Al
v
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personngl. The demand for people who are trained in
specilic ocoupabional Jobs bas never besn geeater. Today,
more than ever before, occupations are becoming more
specialized and dlversified within an industry, requiring
numerous pacple with varled skills and abilities. Many of
the young psople who are attempiing to £ill these positions,
however, are unskilled and unprepared to perform satisfacto-
rily iz a number of these work situations. They have not
‘been suificiently tralned to ensble them to obtain and hold
gome of the jobs that are available.

With the Jjunior colleges working under the severe
fhanaiaapﬁ ol ingufficient funds and manpower, and inadequate
facilities, it has been impossible for the *eachers to equip

gstudents with sufficient Imowledge and experiences to meet
manj of the community needs. With an increasing number of
young pecple going inte the labor market and concomitant
:increases in the scope, diveraity and complexity of businesa
énd indugtry, new methods are needed whereby “he junior |
¢ollegas can make student learning experiences more com-

‘mensurate and compatible with the needs of business and

 kindﬁstry°
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Ionovations in bobb eurricule and teaching methode
ology have bscone nsar requisites in the junior colleges
in order for them %o meet educabional objestives, The
exeﬁﬁiaa of ereabtiviby in developing new ways in which
learning experiences of the students can be optimized
appears to be ingcreasing.

An irmovation in the Jjunior ccllege curriculs which

has been growing in both scope and application in recent

yeara is cooperabive work experience education programs.
As a means of bebter satisfying the needs of the community

and of the student, & ounber of the Junlor colleges have

instituted a wariety of these cooaperative programs.

The basic concept of the programs is to f£ill a mneed

of the community for various typse of workers by providiog
better trained peone through the integration of students®

classroom activities with the real work situation. Barlow

SO AL ALY COA A po ) A 2 DL DA PR TIEA S
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Experience has sbown that a program which combines
actual job experience with related school instruction
can capbure additional values for the student and zan
fapilitates hils trangfer from studeni 1ife to occu~
pational 1life. Work experience education ia based

“upon the principle that more walue is $o be found in
the combination of school and Job 1nsﬁru¢ti%n than is
to be had from in-school instruction alone. .
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Because there i1s a community need for people who

are trained in many fields and because many of the students

B 2R e LR AR At SO

o 1&91?&3 L. Barlow, A Survey of Junior College Work
Experience Education Programs, 1962-63, (Los Angeles, Div.
of Vocational Education, University of California at Los

Angeles, 1963), p. 1.
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3
who have participated in guch programs and later proved Ho
be successful in their fields, such cooperative programs
have been viewed with new interest especlially in the
southern Galifornia aresa., E. G. Erauer, chief of the
Bureau of Indusirial Education in the State of Californism, . . =
stated that there is renewed interest in work experience

programs particularly in the Junior colleges in califOrnigJ?ﬁﬁ

1. THE PROBLEM

Statement of the Problem. The primary purpose of
this gtudé wag Ho (1} debermine the scope of couvperative

. work experience programs in the southern California region

ﬁtoaay and (2) to evalunate the effectiveness of the programs.

It was alsc bhe purpose of this study to classify those
students who have transferred from junior colleges to the
Industrial Technology program at Californis State College,
Long Beach, and to debtermine if there was a relationsghip
between the upper division grades of the transfer students,
who had had work experiences prior to entering the Industrial

Technology program, and those who had not had work experiences,

Imporbance of the Study. Rapld changes in technology

during recent years have set a challenging pace for the
‘Junicr colleges. Technological advancements in business

~and industry have resulted in‘countlgss positions requiring

2Ibid. pe 1ii
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personnel whe are Yrained in speeific occupabional fields.
It haa been aiffieult for industrial lesders to fill nany

of these pogitions because of the lack of suitably trained
personnel.

Une of the goals of the junior colleges is to supply
such personuel Ho businecs and Indusbry, Thelr ability to
maintain programs that will support this goal isg vitally
important. Many ocecupsbionsl programs have required ex-
tenzive eguipment, wmabterials and instructional gtaff, some
of which have been beyond the finaneial and physicsl
capebllities of the institutions. As a gonsequence, an
"educabion gap® appears Lo have developed between the
effectiveness by which the junion eolleges can gupply
this labor force and the on-going demands of industry
for such personnel.

In a "practical” atbempt to prepare students for
some of the occupational positions many of the Juniox
colleges have instituted cooperative work experience
‘education programs. It is important, therefore, to

determine the scope of these programs and the degree

tc which they are satisfying the needs of the student

and the community.
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IL. DEFINITIONS OF TERMS USED

The writer discovered very soon thab bhe berms

.2 >
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Cooperative Educabion, Cooperative Work Hupsrievece Bducation
and Cooperative Work Study Edueabion are offen used inbope
changeably in au%hmfitaﬁiv@ gources. Also, there appsars

To be differences of opinion aboub these berms among bhe
coordinators who are dlrectly engaged in these cooperative
activitles. Some of the definitions and explanations of

these terns follow.

Cogpepative Educabion. Cooperative education was

defined by Wilsom and Lyoms in the following ways

The cooperastive plan of educstion is defined aam
that edusaiional plan which integrates classroonm
experisnce and practical work sxperiences in
industrial, bhusiness, goverumenb, or sgervice~type
work situatbtions. The work experience consbibtubes
& regular and sssentlal element in the edusabive
pro¢ess and gome minimum smount of work experience
(at least two different periods of work, vobaling
at leagt 16 weeks) and minimum sgtandards of pere
formance are included in the requirements of the
insiitution for n degree. In addibticon there mush
be a lisigon betwesn administration of bhe inghi-
tution and the employing firm. The =sgential

- erdteris sre that work experience be considered
~an intGegral part of the educational process, and
~that the institution take a definite responsibility

for this integration.,d |

The Digsticpary of Education gave the following

defivition of cooperabive educabion.

- A program that provides for alternation of study
in school with a job in industry or business, the
two experiences beilng so planned and supervised

| *Edward H. Iyons and James W. Wilson, Work Study
- College Programs (New York: Harper and Brothers Inc,,
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- sooperatively by the school and the employer thad
e each conbribubes definibtely to the gtudent®s develw
R opment in his ohosen cesupabion; work periods snd

i schoocl abtbendance mey be on alternste half days,

£ weeks or obher periods of Hime.*

§ Work Experience Biucation, According to the

Dictionary of Edircabion work experience educabtion is

defined as “enployment underbaken as pavrd of the require-
ments of 2 sechool course, designed to provide planned
experiencea in the chopen cceupation which are supervised
by a school beacher or coordinabor and the amp&ayewo“§

Ligted In the Han&ﬁﬂak on Hork Fzperience Educstion

RSO bRttt il an KR DO ek SR B ol el e Y

were several eriteris which sccording o the aubhor mush
be sabisfied in order to have a "btrue' work experience

pregran. Aceording bo this source, true work experience

A2 DB o g AN SO 505 NP o i PN S Y ot AR S A L b A e €43y A it B
: <

educaticn resulls only when:

it encompasses s syshbematice plan whereby
young people, while stlll in school, gain realistic
empioymnent experience through pari-time work per-
formed uwnder all of the Lollowing conditionss

1. The school adcple & specific plan of operation
based on 2z weltten outline that shows the
reagpective roles of the school, the student,
and the employer.

AP RTINS L Pty ESIAL T 1y S A AT

%; , - 2. The gohool assigne gualified personnel 4o
i | | | dirvect the program and bto cocordinate student
g - | Jjobs with school learnings.

'3, The gehool mekes certalin that work done by

* students is of a useful worthwhile nature, and
that federal, state, and local laws and regu-
lations are followed. o o |

S Yoapter V. Good. (ed.) Dictionary of Education,
(New York: MecGraw Hill Book Co. Inc. 7Y po 632 —

Ibid., p. 502
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4. The school, with the help of the employer,
evaluates work done by studendbs, awards
credit for work successfully ageompl.ished,
and enters pertinent facts conserning ﬁ%@
student’s work om his permanent vecond,t

The Californis g@ministraﬁiﬁg Gode classifies
cooperative work experience programs in three categories.

1. Veoeational -~ in which the meosimum of 16 units
couid be earned and in which work on the job
must be related o a class taken concurrently
at the junior college.

2. General - in which the maximum of 6 unita could
be earned and in whizh the work on the job need
not te related to the slassvoonm subjects.

5. Exploratory -~ in which the maximum of % units
could be earned and in which the gtudents
explore geveral fields of work which may or7
may not be related to classroom aetivities.

Goordinator, Ascording to the Handbook on Work

Experience Bducstion, the coordinator is the school

employes who has the overall responsibility for the ad-
ministration and coordination of the work experience |
education program and to whom the student in such a

program is at sall times r‘e‘sponsiblea8

6Hanﬁbaﬂk on Work Experience Educabtion., "A Guide
Yo the Organizatidon and Operation of WOrk Experience |
Education Programs". {Sacramento: Californis State

Department of Education, 1965), p. 2.

Section TI5.228,

o BHandbooke,ggp.cit,,5p¢ 26,

79a1ifornia Administrative Code, Title 5, Education,
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Ivins and Runge defined the coordinator function
in the folliowing way:

A cepordinator is one who ie in direct charge of
a8 conperative work experience program. He plans,
organizes, administers, regulates, spd carries on
the program. He combines formal sehool teaching
with aetual Jjob experiences and ﬁraigins on a job,
and correlabes theory with practice.

Coordinatior~Teacher. According to Ivins and Runge,

I A coordinabor-beacher will perform the same duties
: and have the game responsibilities ae the coordinabor,
and in additicon will teach the related and vocational :
classes in which the cooperative work experience 3
students are enrolied. A coordinator may not have
; classroom teaching to dooloThese two terms often
I are used interchangeably. "

o 9%15@:;1 H, Ivins and William B. Runge, Work
~Ex,erienceI%§ High School. (New York: The Ronald Press,
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CHAPTER 1T
REVIEW OF LITERATURE

1. CHARACTERISTICS AND FUNCTIONS OF GCOOPERATIVE WORK-
STIDY PROGRAMS

Developmenb. Cooperstive Fducabion Prograns of one
form or snother have been in exizbence throughout most of
the 20%h Cenbury. De. Herman Schneider implemented a plan
in (306 which conbined englneering educatilon with part-
tire shop and factory wnﬁk¢11

Later in 1921 the Anticeh pian of alf&rnaﬁe periode

of sork and astudy was used with suceess. Arthur Morgan ag

president of Anbioch Gollepe during the ¢arly 1920's insti- : 3
tuted a nunber of work experience prograns in eooperation
vith s small industries in the ares. In order to obbain

¢lther the AB or the B85 degress, the student hed bo spend

five wyears iun school, of which 120 weeks were devoted to

AL i T S
i e TR SR AN St e

:lasawork and 90 to work in s faaﬁmryolg
| A number of obher Goulleges soon implemented similar

programs - Feon College im 1923, Bennington College in

P
s,

§ 1932, @nd Bard College in 1934, They differed from bhe |

Antim@h plen priwvarily in the degree of cuphasis upon

~, re1atﬁd elemente of voeabional and libersl arbs preparation,

and the degree of formal coordination of “he work study015

1?§g§§@9 PR Llimli
1 2m34., pp, 55.58.
. Prvia., pp. s57-38.
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During World War II shortages of manpower contripe
uted Loward widegpread inbtervsst in Cooperative educabion

programg across the counbtry, Becamage ths war effort ig-

AL itk WAt b AL ko eSS e st AL
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creaged the need for many more Gypes of work activities,

the importance of work atudy programs was emphasized, and

more cocperative programs were inaugurabd.

T o e A el

Subseguent to Wordd War II, federal legislation

b A

wag passed which ineluded provisions for "cooperative"

education programg. The George Barden Ak of 1946, the

N L
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Vocaftion Educatlonal Acé nf'1963 and mor: recently, the
fVoaaﬁicn Educatbion Acﬁ af 1968 81l have apurred greater

interest in Wﬂﬂkwmtﬁdy mragrama in the Jmnior colleges.

Professional organizations have also aroused

attention to ﬁwoparatifé 5&mﬂaﬁi$n in Thiy United States.
The Natilonal Gammiasiam Fop Gogpacativa Jducation in Higher
Education was es%&ulishgﬁ e &mﬁﬁmﬁag&-n%w prograns snd Lo
strengthen exiaﬁing'pﬁmgvamﬂ in work experience educat'i'oml4
Also, the &meWiﬁan Aa%ammaﬁ:ﬂn of Junior Colleges established
‘ a Work Experisnce L&mgaﬁimn Advisory aammittee compoged of

- representatives from eduvation, governme:nt, industry and
research o &xamiﬁe'ﬁha-ﬁlace'or work-stmdy'éducation in

- the junior ewllagaolﬁ
| In 1963 & &urvay~was eonducted on work experience

education programs of Junior colleges in the state of

My, Lamar Johnson, Islands of Innovations
z,Expandingg (Chapter 1v, GalIPy Proof, I35i(:B).

Lo1pia.
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11
Califcrn&a,' Thirty-three programs distributed amoeng 18
di fievent guniar aaxnagea were shtudied. The junior
colleges in the sou%henn Galifornia.regi@n.that were
jdentified in the study as having such programs were as
follows: ” | '
Vernturs Junior College - Vendura, Ualifornia

Pasadena Junicy Oollege ~ Pasadsns, California
Cerritos Junlor College -~ Norwalk, California

Orangs Cosst Junilor College - Cosba Mesa, California

Chaffey Junior College ~ Alta Loma, CGCalifornia

Riverside Gity CGollege -~ Riverside, California

Santa Ana follege -~ Santa Ane, Californis '

Sar ungﬁfﬁiﬂo City Collega - San Beransrdino,
Californial

Numerous additional junior colleges, technical

ingtitubes and secondary aschools alike have implemented

- copperative programs since the 1963 study was made,

Ed Thomes, goordinator of work experiencs educational

‘programe in Los Angeles County, sbated that there were

pating in such cooperative programe in 1967. He added

that an increasing number of these programs are being

f'instifﬂtéﬁ in the”aéutharn Galifornis regiomaly

Benpfias ef Work Experience Programs. Tt has beéen:-

~ the enauanfien ﬁf educatorg that experiences which are
: ¢10ﬁﬁ1y aligned with the aclual working sonditions are

 of greatest value to the student preparing for gailuful

'employmen%@ Phe Handbook on Work erience-Education

1opariow, op. cite, pe Viii.

IVInterviewg Edward Thomas, Goordinator, Los

,'Angeles Gounty Schools, Feb. 15, 1969.

- over 17,000 students in Lca Angeles County alone particl-. |

Sicth s bl




i Lo P ety B i) Mgl A B it A a S S TR T T e S

-
AR e A W L A T iy W R DTS B Mg AT IAD AP LTI G SR PR —eu-xmu-mug.«rmmmu.mm.mwmuwmmﬁmﬂwrmiw.uwmm«.tw&-ummamwwwwm.mmvmhm%qumy«-b:on.:«e»upwwﬂmfmg

e

4

I3

|

i

)

i

g

i

M

I 1o

26

i -

2

! ol

|

2o

i

i

iy

1 60
7
8,

ARSI N e A e SRR MR LTOR AT P PR T A et 2 TS R T M a1k SRR S e N 0 b st F SRR L2 T R TR Y MRS

le

2.
35

4,

12

listed the following specific areas in which students

benefit from such programs.

Learning Lo assume responsibility

Gaining knowledge snd sttitudes necessary
for suceessiul Jjob performance

Acquiring good work hshits

Learning how to get along with fellow workers
and employers

Augnenting the finanelal resources of the
students and assisting them 4o remain in
school

Developing an appreciation and understanding
of the relationg between formal education and
Jjob sucoeags '
Broadening their understanding of the occu~
pational world and of working conditions in
the world of work

Giving students who must work a fgeling that
their jobs have added importaince

| In an interview with Wayne Hart of Long Beach Gity
- College; bhe pointed cut four ways in which he helieves the
students benefif from the cooperative type programs. They

are as follows:

They help the student to understand whab
business and industry is all uboul.

They %end %o help the student mature emohionally.
They help the student to ideniiify s suitable
occupablion.

They have the effect of motivabing thi student
toward higher educational objectives. 9

Cooperative education helps markedly to orient
: _ co11ege gtudents to the world of work. 4According to
“Wilscngamaa and Lyons, cooperabtive educution programs
 furnishes students with opportunities for exploring their

“ own abilities in connection with real johs and toffind a

NPT R NN A
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18Handbaok9 OBe £16.5 Po 30

o lglntéPVieWe Wayne Hart, Coordina%or,,Long Beach
 City College, Feb. 11, 1969. . =~ -
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direct meansg of gaining vopabionsl information and vo-

R e it

A

cational guidance not only iv the sceupstion in which they
20

S
-

are gmployed bub in a nunber of relabed fislds as well,

The gtudents algo have the chance to test thelr aptituds

21

more fully than is normally posslble on the callege campus.

By coordinating work experience with the campus

A A ARG i Mgy

TN B T T I 4 W

education prcgﬁam, theory and practice ars move closely
related snd students find gresmber meaning in their studies.
In a neblonel survey af work study edueceabtiong, RBalph W. Tyler
Tound that cooperabive sotlivitles of work and aitudy inﬁraaaes

student motivation. He peported thab "ag sbudents see con-

nectiong bebtweesn the [jobs they hold snd the things they are

b o P A3 R R N 5 SRR 10 3 e A0 3 o) R PN AR e AN i " ooy ot SR oty
. 3 — " iy . P e ——— : - s oy
¥

learning on csmpus, greater inbterest in azademic work
develapa."za Tyler pointed out also that cooperative edu-
catlon helps %o orient the student toward the world of work.

"‘He atated that "Lor many studsents, cooperative work experi-

A s T AR ot S A P o A L

~ence contribubes to s greater dependence upon their own

aresbimcnst § Brfages

Judgementa and a corresponding development of maturity%zg

T s I A RO DK+ e Ay s 3 e e v A oo e Bttt oy e o7 PR W i e ST o ! . )

Leonard Dlornisic, Coordinator, Pasadena JdJunior Gollege,

explalined two bensfits which he bellieves atudents derive from

20y3180n, op. eit., pp. 31-32,
2l1vid.

23K&mry T. Tyler, Report of the Study of Work Experi- '  1
ence Programs in Qalifgxnia High Schools and Juniox Colleges, »

Bulletin of the California State Departmeat of Edycation,
Vol. XXV, No. By July 1956 Sacramento. California State

‘ Printing Office), po 46,
23Ib1a°
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- Work Experience Educatiot Programsa:
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l. They provide a means whereby the sibudent oan
go from an edvcavional institbvfion divectly
to an oaoupabtion of his cholce without the
traums that ig often agsogiabed with the ¥trisl
and error search for a jobe
2. They provide financlal aaaiahgﬁpe to the
student while he iz leavning.<
William Long, a pavbicipating student Iin an zubo-
mechanice work experience program ab Long Beach Gity
College, sbtated he believed the greatest benefit of the
program to him, personslly, was thal it provided him with
sufficient money that he could "abiend school and keep his

bills pai@“¢25 The Handbook on Work Experience Education

also listed benefibs that the zchool, the employer, and the

comnunity receive Ifrom cooperative work cxperience programs,

Benefits %o the schopl., For the school, work ex-
‘perience SQUCAGLON——w

le Provides ap opportunity for the school to
relate academie Fralning to Job reguirements.

2o Ubllizes many commpuniiy Lfacilities and
regources for training purposes, bthus making 1t
possible for the school te provide training in
fields that the school program sould obherwisze
not serva,

3. Increases the gschool’s ability to hold
students in scheool for a longer period of time.

4., FProvides agsisbance in occvpatbional guidance.

£+ FEnables the school Ho keep abreast with dev-
'elopmomta in the businegs and Indvstrial world.

6. Frovides a direct avenue through whichk the
‘school. can meet community needs.

7. Develops good school~community relations.

8. Acquaints employers with tlhe work that
young people trained in the schools can perform.

E%Meeting of Coordinators of Junicr Cvlleges of

- Southern Californie, Pasadena City College, Pasadena9
California, Feb. %, 1969.

- Eslnferv*ewg William Long, student, Cooperative
o Work Experience class, Long Beach City Cﬁllegeg Long
""Beach9 Galitornia, Febo 11, 1969° | |
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Benefitg to the employer. For the .employer, work
experience £4UCETLONm——

1o Provides the smployer with carefully selected,

gaitmtime help who may begoms permanent st a later
ave.

2. Providss an opportunity for the employer to
train possible Lutnre employees by use of the
methodg that he has found Ho be moegt sabisfactory
for hia operstion.

3. Provides the employer with employees who
are receiving additionsl trainipg through related
instruction 8% school. |

4, Berves as a tralning program for prospective
employeeas of small buginesses or industries FHhat
are unable %0 conduet extensive training programs
within their own egtablishments.

5. Eeduces Surnover because the employees have
become adjngted Lo the Jjob before they accept full-
time employment.

Benefitis to the community. For the community, work

eXperience eaueabi o —m

l. Provides the community with an increased
source of well trained workers. : ,

2. Provides the community with a labor force
that lg more thoroughly trained than graduates who .
have not had work experience educziion snd hernce
works more efficiéntly.

3. Inereases dooperation between the community

~and the school,

4, Increases the possibility that young people
will remain in the community after graduation, since
t?ey ggll already bave found a place in community
1ife, <% : ' | |

- Responsibilities of the'gchoola

Advisory Committees.

- Advigory commibtees may be organized for any
purpose which supports the edueational programs

“of the ecllege; bub they are most widely vsed

in connection with technical and vocationsl

- programs. Home colleges have general sdvisory
committees or councils which meet with the

college aduministration regularly to discuss
problems pertinent to the commanity and the
college and %o make recommendations to the
board of control and the president for the
improvement or revision of the eduzational
services.<! | | . |

P

,Sogigl Synthesig, (New York: Frentice Hall, Inc., 196

2OHandbook, op. cific, ppe 4-5.

27Blocker, C1 o Tore R
s yde E., et al., The Tyo-Year Co.llege3
9 1
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Barlow reported that Advisoiy Committees are

important to bthe success of ¢aépeiati§e education programs
An advisory ccmmlﬁtee which includes emplayer and emplqyee

representatives, school personnelﬁ and inzerestad personsg
from the eammuﬁiﬁy'in which the work exPe*ience program is
- to operate is vﬁwy'ha?ufui not only in pmaviding sounsel. . o
i and guidance Bo tha pragramg but in astab1iah1ng accept-.l}i“'
ance and auppmmﬁ af th& proguam as well," | fi?
Of the 33 pragrama studied in 1963, 70% of tha 18

aunior eolleges had a&viaory'ccmmittees and the average .

5f'{',membership W&ﬁlllﬁ 5The-study indicated th&t almost ﬂll&

B U T S T T g R NP R R I P
RIS TR T NPT oo 7 e e = fos R TR T e -

'.dx the more ﬁﬁﬁﬁ&ﬂﬂf&l cases, the coordinator, departméﬁ£f “:'».

' 'chairman¢ dean Qf instvnntiong dean of wocational educat*iong

~ director of plauemsnt and merbers of the curriculum committeaf ﬁf

. wers involved in th@ 5election, endursemant or approval of

the advisory aammxttee m@mberwoag "It is extremely impoxtant ;L;?gﬁ‘

that members of an adwisory cemmittee be individuals who

have an understanding of and interest in the total edu--' 2

cational prugram of the wummnnity"; according to tho gg
30

book on Work Empaﬁianee Edueation,

o The appmlntment period for the advisory committee

lemembe& nay wary somgé with the school, The 1963 survey in-

| ’dicated that one yeax appointments were the most popular.
because it added flexibility to the commit*eo in that

bk2833f10W$'23m,££E°?.p° 17.
291bid., pp. 17-18.
 ®Hanabook, gp. cit., p. 20.
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active members may- be retaine& and memne?s wic are unin~
teregted op inaa%iv& mey not be ﬂeappuinﬁed at the . end of

the year°31 The Handbook on Work Egperiance E&ucation

staﬁaa thet "the custam&ry term of service ia three yeoars
with one-third of the members terminating their service | .fﬂﬁ
each yeaxr", 5z e . . : !
| Speaifiaally, advisory committees aid caoperative :

work experienaﬁ pragwams in several ways. Thqy"help to:

z
%
.
1. Publieiae the entire program in the communityq e
2. Msinbtain good conmunity relati L.onss ' B e
‘3: ‘Make community surveys.
& TLo¢abe tralnidg stations. : o
}50“'53 vp standards for the aeleobian of atudents B i
e and work stabions. -Pvfﬁ, B
:’Zeg.,Obnain elaseroom equipment and m&@erialﬁq L R
7. Establish stendard practices for the amployment ]
. of ptudentse R ‘
8.. Solve 8gecific problems in conjunction with A .
- the employer; o ]
. 9. Ach as a gulde in problems concerning wages . L
- and hoursg. - o
10. Determine a course of action on general prdblema - ]
L that arise. o ¥
- 11. Make recommendabions canaerning courses of L '
. relabed instriction,
) 125;.Continually evaluste the entire program,
13. Provide information concerning areas in which
' employment opportunities are expected to open
. up or fall off, .
14. Act ag a sounding board for new ideas.
15. Arrange special ev gpts, such &s studento,
- employexr banquetsa

G i el fe

A eln&r statemernt of the fanetions and limitationsf

Sai Ly L e

of an adviﬁﬂrv cammitﬁee on work experience educatian

‘.shonld be get forth in the plan of oPeratipn_xor the

N AL 5 A S USG5ttt

| jprograma "Of greatest importance is the understanding

P T R it e

deusons

BIBarlmwg,;Qo'citgg Ps 19,
52Handbm))rz loco cibo

551b1a,, PP. 20-21,
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that the Qammitﬁee iﬂ only advisory in characterg and that
its advice is o the board of trustees, to accept or reaect,.

It has no aﬂminiatrative,ox‘paliey forming power. The good.

g . commitbee will makg'Suggestians on policy and procedure,

but the anﬁnority rests with the policybmaking body of the
ﬁ-.college" 34 |
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The ﬁoor&inatera It has been said Iaaetioualy that

;,a coordinabor is a f@llow whg teachea a @oupla of claasea

é and. then gaes downbown, ﬁa drink coffee with hia business~:-:;9

LR AN A A R DA TSI oy R SRR S T
e ot S R T e Ty e el B T el
-

??manhcranies" Unfortunataly@ sone administrators and
;fteaehers often do not reslize the full range of respanai-'
;.biliﬁias that s teacher-coordinstor has. They fail to
ifgﬁﬁreaiate the fact he ig a teacher, a publie relations
g,ﬂanﬁ a'ccunaelor;-a~succeésfu1 employee who knows a trade,

administraﬁor and an’ evaluator all integrated into ome
‘ function" 25

A e e L e A R

AN BN it At B b
e R e M

Work e?perienae education consists of two maaor
;;parta, the achocﬂ program and the o on-the-jod program, The
?tunﬁtian of aaarﬁinatinn i= the Gevelopment and m&intenanee
of gppropriate relationéhipa between these two major parts.

Henry T. Tyler identified this relationship as follows:

AR AT LD IR R fidhe 25

- "The school must tske effective means to assure that the

~ experiences gained by work experience edncatibn*atudentg

Mrpig.

it
B T R e e

3§Peter Geo Haines and Ralph E. Mascﬁ, Gcogerativa |

Occa ational Education and Work Ex erience.
IIligzIs. The IEtersEat"Fr era anI PﬁBI;shers, 1965)
Po BESENE |
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through their employunent will be coordinsted with learnings

in the school itseli%, 56

| The coordinator of any work experience education
B program mugt perform in a wide variety of functions in
s order to agsure success ol & program. If be apaumes his

duties with a progran thet has been in speration for some
time, his duties probably will begin with finding and

approving work stations. Other general duties include

drawing up a braining agreement; working with the astudent
| and %hé enployer on the Jjob and in school eonferences and
:E : related instzruction clasaaa and evaluabing students wnrk»37

There ate z nnmbar of personal characteristics that

- the coordinator should pozsess in order for him tv be
successful in these roles. Mot of the sources indicuaie

thait the suecess of the coordinator is mesasured primarily

ietrareittpor T RGO NS s S B o 2R R,
- IR S 00 24 ) A

S

TS
i S P SR

NP R

" in terms of the degres to which the folloving questions

can be answered aatisfaﬁ orily.

l. How much experience has he had as & wage earner
in a2 business or industry and/cr in owning and
operatling a business or induatyy? .

2. What is bis educakional background?

3. VWhal baaching experlience hag he had?

4, What sffilistions and community dontackts deoes

. he heve and inte what nammunity activities do
his awvocabional interests tLake him?

5. Doesg he appear %o bhave the personality traits

I i

R A N T AR APNAAb o vk Mt b A AN St s A 405 S st V- B0 s ot A s 2 PP e et e L T—— e e s s e g i .

aT o that would be necessary o get along succesg—
'S - fully with many typea of people?
. 6. Is he well known in the community?

There does not appear to be any set eriteria which

are used to debermine whether or not a po%antiéi coordinator

is really qwa Lified for a particular posibiono_

T S s T M st ool

361’3’181‘35 op. €it., PP- BS‘B?F
37Hka1n\'es"and‘ﬂa‘8yon, Op- '9_!3'»9;139 120,
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The Student. In the final analysis the success of

a work experience cducation program must be measured in
terus of how mueh the students arve actually benefited.
It is the responsibility of the school administration, the

coordinators, teschers and counselors to see that the

~students are invelyed in a worthwhila prograns

One of the essential prerequisites for this success
is the provision of suitable work stations. Finding such
work shefiiong 13 usually the responaibility of the co-

ordinator. In carvying oub +this asssignment the coordinatior

- must give consgideration to the needs, interests and abilities

of %hs student and mmst attempt to match the job and the

studentgag

The typ@avwf work stations will vary, depending upon

the type of work erxperience education t¢ be conducted, The

soope of work shation possibilities 1s usuwally determined

either through cowmunity supveys, or by direct contanet and

solicitation of employers by the coordinstor. In choosing

the appropriate work gtation for a particular student, the
coordinabor may £iand it necessary o visit several employers
before he is sble To make & sultable selection.

The standards for selecting work stations are set

forth in the Califomis Administrative Code in which the

- following are listed:

(a} The emyluyer i in sympathy with the educational
qbggﬁtiv@ of providing work experlence for the
PUpPILLy

(b) The employer knows of the intent and purpose
of the work experiencq~education program.
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(c) The work phation offers & reasonable proba- Q
bility of conbinuous smployment for the pupil N
during the work experience period for whieh i

he is enyolled, :

(d) The employer has adequate equipment, materials,
and other faeilities to provide an appropriste
learning opportunity. ,

(e) . Overall desirable working econditions prevail
which will not endanger the health, safeby,
welfare, or morals of the pupils.

(f) The employer will provide adequate supervision
%o ingure a planned progrsm of the pupil's Job
agtlvities in order that the pupil may recelvs

) maxinum educationsl benefit. |

(g} The employer, as required by law, will provide
adequate compensation insursnce.

U P e A A b SR SIS A R S

.
(h) The employer will maintain gccuraterecords !
| of the pupllts sttendance . | '@
; There are alsc additionsl factors that the coor- 4§
[ ‘dinator should consider when he chooses a work station. i
i l.  Are wages comparable to wages paid for similar g@
| - oeeupations in the community? : R
1 2. Is the work station conveniently located with ]
| . respect to the student; the school,.sand the i
g ~ - coordinator? | R R
i 3.- What is the reputabtion of the employer within A
! . the community? . o E
L B 4; Doesg the employer sglect his employees carefully? g
; R 5. Will the job provide a suflicient nuamber of H
3 o L . ‘hours of profitable traloing? = - g
i . 6. Wiil the job provide training in all appropriate 1
| | ° phases of the occupation rather than in routine
{ o | -, activities only?
7. Doas the Job provide training in an occupational
- ares in which a beginner would have a reaponable
chance of finding full-time employment upon
graduaation, if he should mo desire?
L , 8., Are the tasks to be performed on the Jjob within
j . the range of The gtudent’s ability but ab the
i . : y same time difficult enocugh to provide a challenge?
i} 9. Do loeal union regulations and pracfices affect |
, work experience education studenta?™™V |
. g
_ 3%¢a1ifornie Administrative Code, Section 115.26 |
Selection of Work oStationg, | o
4oHand‘book on Work Experience Education, op. cit.,

 PPe 28-23.
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Iving and Runge listed the following factors that G
f should be consldered in seleching a work statiion.

? l. Employers iatersst in the training plan. , i
5 2. Training facilities, ,

i 5. An osccupation sulted o the cooperabte plan of

training. f
: 4. Oppertunity for smployment after training. g

5. Opporbunity for advancement. .

6. Pay geale (prevailing mabtes shonld he esbimated),

7+ Regularity of part-time employment -~ geasonal
work noh bests - S

8. Accemsibility of the traiping agency to the

9. ZHasardous ovcoupations.

g P S

Eroblems of Upoperative Work Experience Edusation

JERTUIREEEUPME

Programg. Very 1it$1é_agems to have been wvitﬁen'ahout
dirficulties thab have ﬁaan encountered in the operabion

of mamy&x&tiva programsg. Difficulties or limitations of

T e ST s R S S i R 3 e A A B A R K et A SRR B A A A bt £ M2t

The programs that have been identified appear o Aiffer

from one ingbitution to snother with no ons difficulty

,
1
i

'S
i1
i B
;
5
1

2

;wbéins,cbmmgﬁJtﬁ”éfﬁﬁﬁﬁéﬁfﬁf different eclieges, o ,'$

%’ The following difficulbties have been reported by ;
g %ériota @oilég@~a§g£nisﬁ?ators? coordinators, teachers, g
gé ; and studenty wh%_hﬁ%é?hééﬁ inwnlvéd in cobperéti#e work ~ ‘%
§ experience eduestion p&agnamsg | g
%% B. L&m&r'ﬂohnﬁﬂn reported the follawimglpmablamé f
i% and diffieulties whiﬁhfﬁay be encountered in cooperative j
iﬁ ~work stQQy programs. e - | |  £
éé do G&ﬁrdfnaﬁa& eollege—-employer supervision of | - -§
1 student employment. At times students report that | |
%@ inadequate supervision is provided by the college

and/or the smployer. In particular, such super- | i
vigion is occasionally not coordinated, so that | -
,,e?yioyers and college staff members give.conflicting ...
" advice, ‘ | R C

41

- Ivins and Runge, op. oit., p. 205.
42 '- s
“Johnson, op. cit., Pp. 56~57,
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2. Relabtionship between college courses and
employmeni espsrience, Students at a number of
colleges report that their ecourse work is butb
slightly relsated tv thelr work experience.

5. Conflicts in scheduling work experlence and
college classes., This problem is, of courae,
eliminated when the student at alternate periodsn
studise full~time snd thep iz enployed full~time,

4. Student overemphesis on finaneisl remunarahion
in his employment. Students, it is reported, offen
wigh $o aceept higher paying employment which ig g
directly related to their course work, rather than
lower paying positions which ave directly relevant
to thelr educational goals,

2 Student placement. Upon occaglon, even though
students sre placed in positions for which they are
quelified and which are related to their sducational
and ocoupabional goals, employers are not satisfied
with thelir vork, (This is seldom reported, however, 43
high employer satisfaction appearing to be the rule.)

Ao Aot B s I S o P D A WS UMD SR ot Sl e SO Pl
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43g,

Lemar Johnson, op. cit., unnumbered.
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CHAPTER III

METHGD OF PROCEDURE AND RESULTS OF THE SURVEY

Current Cooperative Programs in the Junior Collegeg.

Telephone inberviews were conduchsd with members of fagulty,
! - or asdministrators of the southern California junior colleges
to determine 1f they have impiemented ér plan to implement
some form of ¢cooperative work experience program. The
interviews revealed a sharp rise in both the number of
junior ecolleges participabting in such programsg and the

number of study categories offered by the respective

colleges. dJunior aollegea which either hsve work exper—

. lence programs incorporated in their currieuls, or have

‘completed plang for introducing programs for the fall

semester, 1970 are listed as follows:

Los Angeles Trade Tech
- Los Angeleg Harbor Jollege
1 : - Fullerbon Junior College
I | Long Besech City College
ik , Cypress Junior Gollege
Los Angeles City College
El Qamina Junior College
Ceryitos Junlor Collegs
Citrus Junior College
- East Loz ingeles Junior Gollege
Los Angeles Valley College S
Golden West College f .

D écﬁimtinna of the Programs. ZFight of‘the

. community coliages 3m Los Angeles and Orange counties were,;;ﬁ |
- selected and viﬁiﬁe& to - investigate the work experienpa"vﬁ”jf  %
- education programs °f£eredrat,th98€'institutiongg The L 5

: - schools selected were:
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one year successful work in a closely related field. The

Pagadens City College

Los Angeles Plerce College
Loz Angeles Trade Tach
East Log Angeles Juniop College
Log Angeles Valley Collepe |
Orange Comst Junior Col” ~e
Golden West Junior Coli-z3
Long Beach City College

Interviews were conducted with the various teacher-

coordinators, or adminigtrative personnel of the afore-
mentloned schools. Specific appoinbments could not be
made in mogt insbances beczuse of the time constraint.

Pasadena City College. Pasadens Gity College has

had a wrather extsnaive cooperative work experience program

for seversl years. Their program not only encompagses

~distributive educabtion but alsc beshnology fields., Their

program allows up to a total of 12 credite with th@batudan%s
enrolling in 3 credits each semester. It is structured so
that a varieby of different skills are applicable so long

as they are “m&%ket&blaﬁﬁqg

Log Angeles Pierce College. An interview with

Mr. Goolman revealed that they rregseatly have a general

type program in merchandising, data processing, snd

accounting. The student is expecited 4o have had at least

student; then msy register in a 2 unit course which combines
work on the Jjob and classroom sessions in which the student

reviews problem areas in class, Mr. Goodman stated that

N 4“Interview, George Jueti, Chairman, Business De-~-
‘partment; and Lawrence A. Johannsen, Chairman, Technology,
Pasadena City College, Feb. 3, 1969, | o




the program has been very benaficial to the disadvantaged

students,”
Log Angeles Trade Tech. An inbterview with

Floyd Bardells disclosed that they have Just recently eg-
tablished one course ares of cuoperabive work experdence
programs. They are beginming their program with drafting
which will be offered duripg the Ffall semester of 1970,
Me. Nerdella bas just recently been assipgned the yaéh CO
ordinator and ls engsged in finding new work gtations for
more subjech aw@aﬁa46

SDaslt Los Angeles dunior College. In an inberview

Qith Ee Suprisne, it was found thal they bhave s cooperative
- work atudy progvem in the ares of highway construction with
the State of California. fHe stated that the program is
designed go that the student works for a perilod of binme
with the State of Californis, then returns to school Lo
take further course wnrk@47

Log Anpeles Valley Oollepe. Ellis Foster sbtabted that

Los Angeles Valley College has a program in distributive
education in which they cooperate with department store

| 451n$emviﬁwg dobert Goodmen, Enginesring Division,
Los Angeles Pierce College, Feb. %, 1989,

| 461n$aﬁvi@w, Fioyd Nardella, Teacher-Coordinator,
Los Angeles Trade Technical College, Jan. 30, 1969,

| 47Int@xview, E. Supriano, Chairman, Engineering
Technology Division, East Los Angeles Junior College,
Jan. 30, 1969. | o - .
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~ Vocabional Education; Orange Coast College, Feb. 13, 1969.

magagers Ho brain sbtudents Ho become managers in Fhe

regpective stores. Typloal department stores are, lMay

Company, Robinagons, and Seﬁr3948

Opanps (oasgh College. Orange Gaaﬁﬁ'ﬁmlmﬁga had s
total of 17 work experience couvses:; this was the ﬁpst
extensive offering of the elght colleges studied. Follow-
ing iz a list of the courses offeved:

Agrionliture

Architecbural Technology

Deta Processing

Business Mopagsment and Retalling
Civil Technology o
Conghruction Technology

Dental Asslisting |

Dental Techuolopy

Food Sexvice

Medieal Amsistant

Metal Trade Technology
Photography

Police Bolence

Secrebarial Hclence

Tool Demign’¥

A1l of ¥hese courses require one hour lecture, and
the nuwber of hours of employuent varies from B bo 12 per
vesk, &@@am&ing'%n;ﬁh@~mmmbﬁr of unibs offered for bhe
v&oﬁrsaa' Gehﬁ%aiiylﬁwé units for 8 hours and three units
for 12 hourg of work per week were given %o the studenis
enrolled,

Golden West Coliegs. Golden West Collemge, in itg

third year of operabion, offers gix ereas of work experierce

education. %They are:s

48 - . o
Feb. i Interview, Ellls Fogter, ¥alley State Junicer College,

'491nterview9 John Owen, District Director of




Auvto ﬁ@dg Viechanics

subomobive Technolazpy
Seeretarial Science

Pusinese Mepegement and Revalling
Instromenbation www BOLogy
Teehnical Drafting

411 of these covrses apre thrase unlibs credlib.
noue of lechure end eipght hours of employment per week av

reguired, except for secrebarial science which requires

£

hours of work sxperience in addition S0 the ong houw

. &
L@ﬁﬁﬁf@n”@

4

Long Beaech Uity Gollepe. Long ﬁ@‘,h Givy Gollege

offers fouwr progremg in work sxperienss. The programs ares
{ Buginess Hesl Bavate
i Buginess Herchasdlsing ;
Auvto Mechenlcs | | [

Refrigeratlion.
A ocne hovy lecbure iIs @%,miwaﬁ with the work expep-

lsnecs coursg. The ﬁ%m&@m@ can enroll for cae bo four units
of sredit. Esch addivl onal unit requires &g addivional &

o ‘\%

houwreg per wesek of employment,-

of'n

aTE

Plens are b@iﬂf zade to iuevease the sourse offer-

al‘iﬁ

ings bub nothing @aﬁﬁf@t@ will be proposed undll after Hay

A

of nexb yesr because of the new Yoo Flomal Educatlion Acb

of 1968. Keith Janes, Asscciabe Desw of Occupstional

Preparation, sald o pew GOUrses can b@ added wptil they

APe SUrs whaﬁ thele fuoding w&il be for bthe ﬂ@ﬁ” fiﬁ@ﬁl

45
€2

iuﬁ@fvﬁ@wﬁaﬁ Paxammgg Chairmen, ﬁ@@hﬁaﬁwgy ﬁﬁriaifm@
st Collegs, Feb. 4, 1969 |

i E llgkamvw“wq w.;m@ Hart, Coordinal GO, Lmﬁg Beash Ciby
1 - College, Feb. 15, 1969.

Fw
&

 Golden W

‘\5’3

Sy
| S Interview, Keith James, Asscs. Dean, ﬁ@ﬁmmaﬁiﬁum?
F@@p%@&%&@m? b@m@ b@&@h biﬁy w@l&@%ﬁ Habe 1, 196%,

£




CHAPTER IV
RESULTS FROM INTERVIEWS

Peasher-Goordinators. 4 structured inberview sheeb

wvas wsed o inberview represenbatives of the verlious

nlleges. The fallawiag are results of statements made

1s

in response to the guesbtions,

- How meny Work Experiencs Erograms do you pifen?

The number of ufegramﬁ of fered varied Ifrom one &b
Loz Angeles Trads Tech to 17 abt Orange Coast Collepe,
ALl of the eollieges sampled in The soubbern Californie
ares offered some Lype of work experience education
progran except hwo.

How Jlong das your goliepe offered Cooperative Work
Experiznce E?Qwrgmm? |

The periods of time given during the inbtervievs
ranged from O to 12 years. Pasadena Cliy College and

Orange Coast Collegs have had programs the longesh,

Tog Anzeles Trade Tech the shorbest. {(They plan to

bagin 8 progran in drafiing the next semesber).

How many Programs haove been digconbinued?
None of vhe colleges sbudied had dissontinved
prograns although some had wdergons revigion,

How were you selected for the Jjob as Coopdinabor?

A1l of the persons inbterviewed indicabed that they
hed been former tesschers, and they believed thalt they
wereg seleched primarily on theilr past teaching perp-

formances, knowledge of the general subject areas and
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experience in the field itself. They indicated Ghat
they had nob taken apbitude or inbterest type tests

gpaelfically for thelr posibions,

5. How are the gtudents graded for thelr womky

AlL of the interviewees shbated that the g@u&anﬁﬁ
are gradsd by b@th~the employer and the Leacher~coor- |
dinstor. The empleyer uses a rabing method and the |
teacher gya&eg’ﬁhe g%udents for the work experience
courses.

 L6@ Do you %@iiiﬁ&.a@.%ﬁﬁiﬁ@?x Commi rliea’

411 of %he schools sampled utilize an Advisory

Commithen,

; - 7. Do you beilisve youn Aav%@@r? Commithee iz effect sive?
¢ [,; o Five of %h@vraaﬁwg&@ﬁ%a stated that thelr Advisory
| Commititees weﬁé.gffﬁétivag wuk three indicabed that

. ﬁh&?ibeli@w&d their Advisory Committees were too "per-

functory® in m&ﬁuwm@

-8, What di?ﬁiﬁ&lﬁ&@ﬁ have you found in carrying out your
| ‘,work &f$6$i®neﬁ pgggfgms E;ng

The ﬂiffi@&lty mmaﬁ fﬁequﬁnﬂly desoribed wae "Hoo

much work with oo 1ittle help”. The soordinabion

funchion encompagses so many facets that it is very

| airficult to teach snd do an effective job of coor-
dinaﬁi&ﬁ ab thé samﬁftimaa {Mogt of the camx&imation

'taaks are aarr;ed out by teacher»coordimatcrs)

Students

intervi@ws vere also conducted with students ran&omly

,ﬁélected_xrom Orange Coast College and Long Beach City College.
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Because of the limited time available, it wae nob

posgible to inkepview employers as originally intended,

It was found 0 be very difficuls to schedule a mutually
sultable time for sueh interviews.

The most significant resuld Tthat wae obtalned Ifrom

the stulent inbterviews was that & onk of the 8 sbudenbs

indicated bhabt they liked the cooperative programs bether
thap regular classes becsuse bthe students believe Thait they
achieve o Detlber genersl understanding of the work lteelf,

(Thia refers to the practical applications Yhat the students

are experiencing on the Job). However, the studenbsz, in

genaral, indicated thshk bthey believed that the work on bhe
job eonld be made more effective by better planning of the
work activities.

A spurvey wae also conducted of Indupgtrial Technology
students in fovr random c¢lasses. The classes seclected and

the number of students in each clams are as follows:

Total ,
Glasga _Number  Transfer from J.C.
Materials of Indushey 39 | 34
Descriptive Geomebry 28 | 24
Quality Assurance 32 - 28
Production Analysis _H1 a 35
Total 140 12%

Three questions were asked of the students. The

following are resulte of statements made in response to

the questions.

s P A e
o St Tttt LA TS e AT R30S ol ot O i AP o e 3 AN F NPT R oot

T TN T T i e e O T S e e e :
e B ey i ;) T - e

S SN st D e A Ao AR S S ) s St g S SO oy i S

B G TR -

L s e e DS L e e
A B S g T3 e AR o rraneig :




S .- a IR | L o R L ) D - A . SO ity colliae otaases iy
e P e s ey . . ) . . .
i i G e S e

e R A T IR T T e L WO T I g s <t 5 re 2 TR Sy LIRS S5 AR L PR RIS B VS e S € o en e b RRLAROU R ARE 0 T TR O SR e 2 Y B

?3

3E

How many of wow hawe transferred from az Jjunier ¢olleps in
Southern &ﬁlmﬁarmia?

The number of gtudents who indicated bHhat FPhey had

transferred from sweh junior colieges was 121 (85%). The
121 ghudenks were then asked:

How many of von psrbicipated in Work Expsrience Edueation
programs while in ,unior gollege?

Coly 1& of  the 121 students indlcabed that they had -

-done 20, (Gmly-iﬁ of bhe studentz indicated thab thgy.svgg@?f

_Jknew what such programs vere). OGrades of the 11 students

WeRe., ﬁﬂbﬁﬁg@&nﬁly5 hémyﬁre& by the writer with 11 ran&nmlilf'
7?831%@%%@ s%ﬁdantﬁ‘ﬁf the pomaining 110. The writer w&a
unsble to see ﬁny meaniﬁgful relabionship bebween the gw&@ég
 bf thaege studenbs wha,hgd parcicipated in work experience .
programg in the junior solleges and “he sample who had nct,

The four classes (120 shudents) werse sgked:

How mamy of you hsve had your work exparience vequmxement
~Tor graduation sabisfied?

- Of the 140 studénts who were asked, 83 indicated

f-that they had. The grades of 10 randonmly szelected siudentn '
. of the 83 w&raiﬁmmpaﬁeﬁ with the grades of the 11 studenty
ffwhc haa‘parﬁﬁ@igated'i%-yark experionce education pro@wama}%
 ‘The results did not wewveal any degree of camyelaﬁiﬁ#?A |
However, when comparing the grades of 10 vandomly

;'selecﬁaﬂ students of those who had completed their work
‘~‘ experience;ﬁegniwemﬁnﬁa Tor graduation with the grades of
10 randomly selested studentz who bad no%, 8§ out of 10
‘times those students with work experience bad on sn average

“higher grades in tha major subaecta than thoae who had not
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conpleted thelr work expsrience requirement. It appesrs,

therefore, that although worl experience gained from ;
Junior evllege work experience education could net be ’f
correlated with seademic achisvement in the industrial |

technology subjects, work experience, per se, does seem

t0 correlate.
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CHAPTER ¥

CONCILUSICNS AND RECOMMENDATIONS

I, CONCLUSIONS
Based on the offerings of the colleges studled and

the interest expressed by those inberviewad it ls the

weiter®s opinion that a grest mervice iz dbeing offered to

“the communibties in which thess work experience prograns

are being offered.
In splte of the great preblems involved in coor-

‘divating progresns involwing business, industry and the

g compunity college, there seemg to be a Trend to conblouve
snd expend programs of work experience. The local, abzlbe,
and federal governments are alding in bthe plenning and

funding of nevw prograss. Lt is the opinion of the weiter

R R
YESRTINAG  OAAT  o

;; that with the new Voecablonal Edueabion Act of 1968 an even
- grester inberest and epphasis will be placed on cocperative

i work experisnce in bthe future,
: !

IT. RECOMMENDATIONS

i - To sssure a gualiby program in work experience

RTINS AR o i e o et b O

educsbion it is muggesbed the follcwing guidelines be uged

i |
gg ‘in planning new programs:
i

1

- O

dudpgenent should be exercised {0 zelent work
gtations that are relevant and in concerd with

gtudent objectives.

2. More astive participetion of Advisory Committeos
ahcuﬁd be solicited.

4 . ‘
R e e :
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Counseling should be ubilized Lo prevend
gtudents from faking prograng wibthout real
interest in the ostcoupabion selected for
work evperisnts.

Soprdingbors of Junior college programs
should obtain fsedback information from
nigh schocl prograns.

Suggestions fop Furbher Shudy

1o

2o

Tt iz suggested thabt more study be condugted
which relates Bo the eriteriz for seleniing
eoppdinators for these programs. Personal
characheristics such as atbitude and inberssb
in coordination type activities on the part
of the coordinator perhapsg bave as great an
influence on the sugceszs of a program as any
other factor.

It is also sugmesbed Lthet more abudy ve
sondushed on the finaneizl asspects of Work
Experiencs Educabion programg. Sinces the
latests Vocabionel Bducabional Act of 1963
whieh has allocabed $279,000,000 Lop
vocakional edusation purposes, there will
undoubtedly be increassed interest in such
vocational activities in the junior colleges.
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